Docusign Envelope ID: 0BF677D3-EBB7-43F1-99A4-859C70EC3009

CANCER
gPATIENTS
& EUROPE

Gender Equality Policy

NAME TITLE
Authored by Barbara Mc Laughlan CPE Volunteer
Reviewed by Antonella Cardone CEO
Rachel Dencik Administration Officer
Approved by Francisco Lozano Chair of CPE Board
Merel Hennink Secretary of CPE Board
Version: 1
Date: 28 October 2025
Effective Date: immediate

*** Uncontrolled Printed Copy — Check for updates before use ***

Rue de I'Industrie 24

1000 Brussels - Belgium
Registration number: 783762176
www.cancerpatientseurope.org
info@cancerpatientseurope.org

| CANCER
[ ) PATIENTS
\ EUROPE




Docusign Envelope ID: 0BF677D3-EBB7-43F1-99A4-859C70EC3009

Gender Equality Policy

1. INTRODUCTION

Cancer Patients Europe (CPE) is committed to promoting gender equality and creating
an inclusive environment where all individuals, regardless of their gender, have equal
opportunities to participate, grow, and contribute. This policy aligns with the Horizon
Europe requirements for gender equality and outlines our commitment to gender equality
and the steps we will take to ensure a fair and respectful workplace.

2. SCOPE

This policy applies to all employees, consultants, board members, interns, volunteers and
stakeholders of CPE.

3. OBJECTIVES

e To promote a culture of equality and respect for all genders.

e To ensure equal opportunities in recruitment, training, development, and promotion.
e To eliminate gender-based discrimination and harassment in the workplace.

e To support work-life balance and flexible working arrangements for all employees.

4. RESPONSIBILITIES

Board of Directors: Ensure that gender equality is integrated into the organisation’s
strategic objectives and that the policy is implemented effectively.

Management: Promote and enforce the gender equality policy, provide training, and
address any breaches.

Employees and Volunteers: Uphold the principles of gender equality, report any incidents
of discrimination or harassment, and participate in training programs.

5. POLICY STATEMENTS

5.1. Equal Opportunity

CPE is committed to providing equal opportunities in all aspects of employment and
volunteer engagement, including recruitment, training, and promotion. Decisions will
be based on merit, without regard to gender.

5.2. Recruitment and Selection

All job advertisements, descriptions, and selection processes will be designed to attract
a diverse range of candidates. We will ensure that gender-neutral language is used
and that selection criteria do not unfairly disadvantage any gender.
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5.3. Training and Development

We will provide training and development opportunities equally to all employees and
volunteers, ensuring that no gender is disadvantaged. Specific programmes will be
developed to support the career advancement of underrepresented genders.

5.4. Work-Life Balance

We recognize the importance of work-life balance and will support flexible working
arrangements, parental leave, and other policies that facilitate this balance for all
employees, regardless of gender.

5.5. Harassement and Discrimination

CPE has a zero-tolerance policy for harassment and discrimination based on gender.
Any incidents will be promptly investigated, and appropriate action taken.

CPE is committed to ensuring that thorough investigations are conducted. It operates
a confidential reporting system for complaints that can be addressed to CPE HR
(hr@cancerpatientseurope.org) and to the Secretary of the Board, Merel Hennink
(merel.hennink@cancerpatientseurope.org).

6. GENDER EQUALITY REQUIREMENTS

CPE commits to adhering to the following gender equality requirements:

. Gender Balance in our Team and Board: Striving for a balanced
representation of genders in our core team (consultants, employees,
researchers, interns and volunteers) and Board.

. Gender Dimension in Research and Innovation Content: Integrating gender
analysis in research design, implementation and dissemination.

J Workplace Gender Equality Plan: Developing and maintaining a Gender
Equality Plan that addresses recruitment, career progression, and work-life
balance.

7. REVIEW

This policy will be reviewed annually to ensure it remains relevant and effective in
promoting gender equality within the organisation.

8. CONCLUSION

CPE is dedicated to fostering an environment of respect, fairness, and equality. By
adhering to this policy, we aim to create a workplace where all individuals can thrive and
contribute fully.
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For any questions or concerns regarding this policy, please contact
administration@cancerpatientseurope.org

This policy is inspired by best practices and examples from various gender equality frameworks
in the non-profit sector as well as the Horizon Europe Gender Equality Policy guidance.’
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Francisco Lozano Merel Hennink
Chair of the Board Secretary

" European Commission, Directorate-General for Research and Innovation, Horizon Europe, gender
equality — A strengthened commitment in Horizon Europe, Publications Office,
2021, https://data.europa.eu/doi/10.2777/97891. [Accessed 23 September 2025]
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